




Gollege of Commerce, Science & Information Technology 

(Affiliated to Savitribai Phule Pune University & Recognized by Govt of Maharashtra) 

S. No. 29/1+24, Behind Sterling Honda., Pune-Mumbai Highway, Pimpri, Pune-411016 

E-mail ID: csit@asmedu.org Website: www.csitedu.org 

Name 

1, General Information: 

Part A: To be filled by Teacher. 

Annual Self-Appraisal Form for Teaching Staff 

Address (Residential) 

Contact number 

Email address 

Designation 

Audyogik Shikshan Mandal's 

Qualification Details 

Specialization 

FOR THE ACADEMIC YEAR: 2023 2024 

Date of appointment in this institution

Course 

Date of appointment in the present post 

2. Teaching Learning Process: 

BSC-(-S.FYI 

(ID. No. PU/PN/SCI160/2001) 

8Sc-CS.7yI 
BiSC C:S.1y-I 
M SC-CS.FY. 

MsC-C.S.SY. 

(L+T+P) 

LtT+P 
L4T+ 

L+'Tt 

a. Courses / Subjects taught in the year concluded: 

LttP 

t 

Flat No.G-02,Biling No 20, 
|Dr Chandroshekh ar Damodhar SonDawne 

94231544 66,8788276l79 

chandrashekbarasmeduOrg 
AsstPoDf. 

Sessions Assigned Sessions 

|AsM HOstEL, PUrDanaqar,Behbì ncL 

|Gonpat Temple, Purnasagar, chinchbadpune-1 

M SC.(comp-Sci) Ph D 
Computee sciene. 

o 20sl2023 
024 0512023 

Tel:(020) 6651700 

Conducted 

L+T+p 

LtTtP 

L+T 
LtT 
LtTtP 

LtTt 

any) 

'NAAC 

Deviation 

planned and actual 
conduction in % (if 

407. 

B 

q57 

between 



3. Evaluation Process: 

Course 

BsC.c.S.F-y. 

B-5c.C-ST 

nsC.CS.F-Y. 
S:Y. 

CCE Method Planned Date 
used 

CcE-2 
CCE- 3 

CCE-2 

2 

CCE-3 

4 

CcE- t 

5 

CCE-2 

a) ..Ipcustria ìsit. 

ccE-3 

b) ...J.AAYS..NSS.Somp.. 

No Program details 

7l3123 -141923| S9l-5lgl23 
14110124-17te|23 

I6*)23-19102 
31||d12 3 

SI9l22-9 isl2 

c) ...SwAtchata. Raly at.PcmG:.... 
4. Improvement of Professional Competence: 

4|1e|23 -1)}e 

20|s23- 213)23 
T61g123-20 ls)23 

10]11|002 

Innovative CCE method used apart from the methods mentioned by SPPU in its curriculum: 

5. Research Contributions: 

Actual Date 

Number cf students (Ph.D.): 

FOP on Co-PO Mappin9_ 

7lgl23-i4lgh 
tS]te23-21|to2 

Details regarding FDP / Workshop / refresher courses / orientation program ete. 
attended during thè academic year: 

31llol23 

21)8|23-2518 
sG123-2319b3 

Organizing Institute 
6- DayS 1nte2Daticna E-t Symbiosis lnsti t°e 

WoTKSbop-E-cle rx Eelert ser pvt:Ltd 
EDP-NEP-2o 20 -0rietaioNMMT &SPPu 
FOP. INEOSYS- Poject aen sisi TnfosYS ptLt d 

|ASM CS1T Pune 

Rubric given 
(Yes/No) 
before 
evaluation 

i) Number of Students Registered during A.Y.: ,...NA 

y 

i) Number of Students Completed during A.Y....NA. 

yes 

Place and date 
ontine- 1916123-to 

Pune -ehlz3 827}l23 
onine- t6tit244 T0 3ol|2 
Pune -30tl24 To 7/224 

|Pune.613l24 TO 3 o}3|24 

26l6123 



b. Research papers publication details: 
Sr. 
No. 

belief. 

Sr. 
No. 

proceeding: 

ii) 

ii) 

C. Books / chapters in edited book /research paper published in conferences 

Title 

6. Other Contributions: 

i) 

Enhancing Image Authe 

ii) 

iii) 

icatlon Thugh HeG utenatiom 
Based înconsistancy 
Analysis. 

i) 

d. Patents taken, if any, during the year; give a brief description: 

a. Co-curricular activities organized during the academic year. 

ii) 

Title 

iii) 

Enhan cinq tmage Auhewicahon 

National 
/International 

i) Gi!lete...Match.3. MBA.reATam.:A0:AT.-9S)el202.9 

Declaration: 

7. General Data 

Peer- reviewed, 
UGC 

SCOPUS etc. 

b. Extra-curricular activities organized during the academic year: 
NSS...Asst:Poogon.OFHez...032 2< 

National 
/International 

Tughn HOG Based Ioconsisto! In teznahional 1NCON- XY7918-93-8766S- I6-3 

-ncy nalys\ s. 

QJi(aMetiia,etc... 

Care 

C. Outbound activities/ outreach programs organized during the academic year: 

ISSN No. 

Ceg-224) 

ISBN NO 

26BN-978-93 -8766S 

Publisher ISBN No, 

Describe briefly about self-assessment of your performance during the year, 4.Cancucted.assRs.GRd..RO CAiCAs.fex..QssignRl..SuAets. 2.4)eDded..F.0R, Aosksho..CAnfezenCE. .86pd.oraiD..(AmP, 

(Name and Signature df the Teacher with date) 
cD,SoNqUane 

3.ReSeAzch..paPe..published.o..ConfezenCe..pueRding:lon-XVI (p:Atended..SAR.QS..H9rANe,Reienoez., Asst:N.S4peNS, Pape. Sette..FOr....SPPU..and,..1SpM.UN0eity..Pune.in.Academic yeas 
I hereby declare that the information given above is true to the best of my knowBedge and 



Part B: To be filled by Head of the Institute. 

Remark of Head of the Institute: 

..a.edcanhea....s...qixa.an..aclana.3Qnsba)i4.. 

..N**-Pim..SsÅ*a.se,ana..a.a-d..Selas4...Aag. 

..kes...kNRdH....e......59.k..tR...S.%. 

24s4 
Signature of the HOI with date 

Part C: To be filled in by Trust / Management Representative. 

Remark of Head of the Institute: 

Signature of the Chairman / Secretary with date 



ASM sthar Research Consultarty 

College of Commerce, Science & Information Technology 

AMliated to Savitribai Phule Pune University& Recognized by Govt. ofMaharashra) 
S. No. 29/1+24, Behind Sterling Honda, Pune-Mumbai Highway, Pimpri, Pune-411018 

E-mail ID: csit@asmedu.or8 Website: Www.csitedu.org 

Name 

1. General Information: 

Part A: To be filled by Teacher. 

Annual Self-Appraisal Form for Teaching Staff 

Address (Residential) 

Contact number 

Email address 

Designation 

Audyogik Shikshan Mandal's 

Qualification Details 

Specialization 

FOR THE ACADEMIC YEAR: 

Date of appointment in this institution 

Course 

Date of appointment in the present post 

2. Teaching Learning Process: 

Bthess Aeeount 
Banking Corporàte ALC 

Aludit tazaion 
Coshn-T 

(D. No. PUIPN/SC160/2001) 

Sessions 
(L+T+P) 

a. Courses / Subjects taught in the year concluded: 

L+T 
L+T 
L+T 
L+T 
Lt 

Shreelan t Ashok Mahjan 
Plot No - 23, Thomas Colont 

OPp St George s chool, Mamudi 
Behu Road Pune -

702004546S 

shreekantmahaian osmedu ort 
Program Coorolinator 

|3toct 202 

mCom, M. Phi\, NET" 
Busness Proctice Adinistathon 

(5t Oct 2020 

Assigned Sessions 
Conducted 

Tel:(020) 6651700O 

L4 
LtT 
LtT 
LtT 

LtT 
Lt 

NAAC B 

Deviation between 
planned and actual 
conduetion in % (if 
any) 



3. Evaluation Process: 

Course 

Banng Co - AC 

Aud't Tor 
Costing 

a 

CCE Method Planned Date used 

b) ntsshi. 

Onine Exam BG] (o 23 

Innovative CCE method used apart from the methods mentioned by SPPU in its curriculum: 

c) ..R.tacica..oral.3ke. 

2 

3 

4. Improvement of Professional Competence: 

Industhal.visit 

4 

5 

Dwitten Exam 7g23-us s1923- (512 

No Program details 

Details regarding FDP / Workshop / refresher courses / orientation program etc. 
attended during the academic year: 

DP NEP.2020 

FDP COPOMappi 

Actual Date 

5. Research Contributions: 

a. Number of students (Ph.D.): 

Rubric given 
(Yes/No) 
before 
evaluation 

i) Number of Students Registered during A.Y.: 

Organizing Institute 
¿:cex Pvtlt unc- 26(2l25-7(723 
25T SPP0 anine 6Ll24 3ott|24 

ii) Number of Students Completed during A.Y....... 

AsmcsIT (oll fune.26/3124- Bo I3{24 

Place and date 

2 



b. Research papers publication details: 

Sr. 

Sr. 

belief. 

No. 

No. 

proceeding: 

Title 

6. Other Contributions: 

i) 

C. Books / chapters in edited book /research paper published in conferences 

iii) 

Markein ttaledTnBerna fion 

Title 

|Vndastag the doari 

ii) 

i) 

i) ..studert. 

ii) 

National 

d. Patents taken, if any, during the vear: giye a brief description: 

Declaration: 

/International 

a. Co-curricular activities organized during the academic year: 

7. General Data 

i) ...Gtudent...eyelopment..... aseS. 

Peer- reviewed: ISSN No. 
UGC care 

SCOPUS etc. 

i) .GiMEtt...ah....hBA.PegNt.G0AI...s324 

b. Extra-curricular activities organized during the academic year: 

teer -reÑewel 

.2)...<xas...dcpA tene. 

National 
/International 

Tnterrafion

tudeck.. dexekenert.oßc 
.HNesnaiuna..pes.publis. 

.6)..Place.cc..,ue.. 

Placenerk..o£tice.. 
c. Outbound activities/ outreach programs organized during the academic year: 

E.DA...Qn.NatiOUt..o,pi..S. 

gya..C.99roinatar...oE...CamnerS. 

Publisher ISBN No. 

Describe briefly about self-assessment of your performance during the vear. 

(Name and I SigHature of the Teacher with date) Shrekat Ahoelaiao 

Chater 2ttad bso k 

JSo 

|ASn GoupofTSBN- G743-87665 
(6 -3 

FMial lit ProgrPos csy stuted 4sta 

8-93-8766 

I hereby declarethat the information given above is true to the best of my knowledge and 

I63 



Part B: To be filled by Head of the Institute. 
Remark of Head of the Institute:

...otta..ahne.pphphaekisp...ato.Sgmscehn 

Signature of the with date 

Part C: To be filled in by Trust / Management Representative. 

Remark of Head of the Institute: 

Signature of the Chairman / Secretary with date 

4 



Collegeocommercerscience &rlntormation Technologya 

Name of the Employe: hs.Mahadevi Shelle Deparinent: ADMIN 

nstructions for writing Performancc Anprnisal Renort of Non- Tenching Subordinate Stall: 

Part A: Personal Informntion (tufars nfkh) 
1. Information against point no. l to 7 is to be filled in by the cinployce conccrncd. 

Pune 

2. Personal Infonmation should be subnitted to the Reporting Offcer/HOD 15 days bcfore cxpiry ot 

tenure/year. 

Part B: Performance Appraisal to be Gllcd in by the Reporting Officcr/Hend of Department: 

1. Reporting Officer/ HOD should take into cousideration the personal information furnished by the employee 

before ofering his emarks. 

2. I{ Personal Information is not fumished 15 days before expiry of the tenure of the enployee/year, 

Reporting Officer/HOD should not wait for it and write his report without it. 

sifTOI-UA/ frrt syar SETG feETq. ) 

3.. Keporting Officer/HOD has to select one of the options provided against each point and tick (v) only one 

appropriate option as assessment. (uftàga s'-t/ faT wGIÀ às qrT à Tut� gVHA o Àd 41 

4. Wherever options are not provided, Reporting Officer/ HOD should write remarks shortly in specific and 

clear words. 

S. Reporting Oficer/ HOD should take care that option selected/ remarks given against point no.I to 8 of 

Performance Appraisal do not contradict with the point no 9 and 10 ( Overall Assessment and 

6. Guidelines for writing Performance Appraisal Report/ Special Performance Report sbould be followed 

while witing the remarks against the points. (rà cUTT 3IEGIG /faT HAIYA HEUTa ffevarTAI }vura 

7. Performance Appraisal Report duly completed in all respect should be submitted to the Reviewing Officert 

Principal within a week's time. (ar4Tà GUWA IEETG HÉ rada sfrqv A à 5 MTSGGTI MIT yafácit 

Part C: Remarks of Reviewing Officer/ Principal : (gafdt sftsT-yà /uTeTafà ufyu) 

1: Reviewing Officer/Principal has to give justification for his remarks if he is not satisfied with the remarks 

of Reporting Officer/HOD. (gtata7 fort/Arratt xfrtet arfrest-u/ frn gqeif H Sn 

2. Reviewing Officer Principal should submit the report duiy compBeted in all respect to the Chairman/ 

Serretary as the case may be for final review without furtlher loss of tine so as to complete final review 

before expiry of tenure oï the employee/ year. ln case of enmployees continued in service until further 

orders: Reports for every ycar slhould be submitted immediately afier completion of the year of Report. 

Part D: Final revicw by the accepting authority ( Chairman/ Sccretary) 



TORMANCEAPPRAISAL REPORT -FOR SUBORDINATE NON TEACHING STArt 

Period of Report: 

2. Date of Birth 

(rtats ) 

Trom 2021 to 2022 2023-24 

1. Name of the Employee : (t-rÀ ) 

(E) 

3. Educational Qualification: 
(afrrs Ír) 

PART A: Personal Information (To be fi!lcd in by the emplovec) 

5. Officiating Designation : 
( rUT <T4) 

6. Date of Joining 

Sr.No 

4. Technicav Potesional Qualiteation:T+ 

Date: 
(tats) 

(aifas zAraRnfas aéa) Ms cIT,Compu fundamyareti 

(ra) 

TMrs. Malhaeeui 1iad shele 

Assigned Duties 

OG1985 

)Scholarsip 

ATSHE 

7. Nature of Duties Performed (t sreoI ATH s) 

MAECo ) TT OTP) 

AEA;tiom 
Anmuel epont 

prepel .c. 

(OI) EnalishTupin 30/40 pm 
Head clerk. 

o) 04|2o14 

Duties Performed 

$cholansl sluip fees updetivw Form Sad 

Any Additional Duties Performud 

) 
2) TBMR, ÎPS, îIBR, Cs 

Eiram Supervisiu) Suad lt'es 

30Pm 

Reqrut met Asstrat HR 

g022 -23 

Of colleqe detoilLSo- odenitor& Superios io 
dutiesg sppu Uivensityut aduinoluties, 

Signature of Employce 

2 



* S: PBRFORMANCE APPRAISAL(To he Glled in by the Reporting Oficer/ Head ol Depariment) 

Sr.No Item of Assessment 

4 

S 

6 

7 

10 

11 

Punctuality (cenrirevu) Gencral Iatelligenco 

Quality ofWork Perfomed! 
Accuracy 

others (HEnrt ga0 tea) a) Reliability (fRreetran) 

b)Dependability (fRrarTdam) c) Honesty (arvrforayon) 
Response to work/ 
Promptness 
Integrity and Character 

Relations with Colleagyes and Co-operative 

CONFIDENTIAL( 0Yu) 

Punishment/ Rewards if any during the year 

Leave without pay availed during the period of 
assessment 

Overall Assessment 
(HGHIRVI YTHYA ) 
Recommendations if any 
(aTêt frSRA IHEUTA ) 

Date (fei®): 

Very Good 

Good 

Name (ra): My Aan Cukujal 

Yes (aru) 

Yes(tra) 
Yes(ta) 
Yes (tra) 
Prompt ( Tr 

Grade of Performance Assessment 

Good 
(uTe) 

Very Good(A) 
(qu e/3) 

Good 
(u ) 

Average 

Courieous 
( 

No (aTê) 
No (aÀ) 
No(T) 

Takes own time 

Below Average 

Average 
( HIART) 

Good (B) 
(aine/ 

No (êt) 

Helpful 
( red) 

Not Good 

Average 
( HIURT /*) 

Below Average 
(HOTTT teT ) 

No Comments (3fyT I`a) 
No Comments (sfur� TTT) 
No Comments (fuY IEa) 

No Comnents 

with Stamp 

Uniendty 

Slow 
(4% ) 

No Comments

Bclow Average

/3) 

Signature of Reporting Officer/ HOD 

3 

td 



PART C: REMARKS OF REVTEIWING OErICERNTRINCIPAL 

1. Length of Servicc under Revicwing Oicer/ Princinal: Froun 2021 to Z02 

2. Do you agree with the information given by 
the Reporting Officcr/HOD (If not; state 
specifically the remarks with which you do 
not agree with the reason): 

a. Accepted : 
(14) 

c. Any other remarks 

d. Final Gradation of the Employee 

TRUSTEE 

Yes 
(tu) 

PART-D 

No 

Very Good 
(qu airt) 

(Tm) 

FINAL REVIEW BY THE ACCEPTING AUTHORITY 

( r) 

b. Not Accepted: 

Good 
(uirrè) 

B 

(rdu) 

Frincipal 

IfNo, Specify Grade 

Average Belosy 

Average 

D 

CHARMAN / SECRETARY 

4 



Olegeotcommerce: Scienca8elniormatio lechoology Pmpr 

"ASMS 

Name of the Employee: Ral Rhalereo 

Part A: Personal Information (tuftas nft) 

Jnstruetions for writing Performnnce Apprnisnl Report of Non- Tcaching Subordinate sAlle 

Department:_An 

l. Intormation against point no.l to 7 is to be (illed in by the c1nployce concerned. 

2. Personal Infomation should be sub1nited to the Reporting officer/HOD 1S days before cxpiry t 
tenureyear. 

P'art B: Performance Appraisal to be fillci in by the Reporting Orficcr/Head of Department: 

1. Reporting Officer/ HOD should take into consideration the personal information furnished by the employee 
before offering his remarks. 

ara-A/T Kart 3 feEra. ) 

2. If Personal Information is not furrished 15 days before expiry of the tenure of the employeelyeat, 
Reporting Officer/HOD should not wait for it and write his report without it. 

3.. Reporting OffcerHOD has to sclect one of the opticns provided against each point and tick () anly one 
appropriate option as assessment. (afteT uAcA-/ faHT Tart ràs qrr 

4. Wherever options are not provided, Reporting Officer/ HOD should write remarks shortly in specific and 
clear words. 

S. Reporting Officerl HOD should take care that option selected/ remarks given against point 0.1 to S cf 
Performance Appraisal do not contradict with the point no 9 and 10 ( Overall Assessment and 

6. Guidelines for writing Performance Appraisal Report/ Special Performance Report should be foilowed 
while,writing the remarks against the points. (THT UHTYA 3ISAIG/ fa HAHIYA EGIG fafevrett tura 

7. Perfonance Appraisal Report duly completed in all respect should be submitted to the Reviewing Officer/ 
Principal within a week's time. (ar4r NHYA KEGTA H0 Teda tfqt T à qo 3TJGSY|I HT qaffte 

Part C: Remarks ofReviewing Officer/ Principal : (gafiata 3rferst-urà /ITatt afryr) 

1. Reviewing Officer/Principal has to give justification for his remarks if he is not satisfied with the remarks 
of Reporting Officer/HOD. (gctea srfaor/rt pfctca stfrcat-ui/ farrT Sqerfi deI AA 

2. Reviewing Officerl Principal should submit the report duiy completed in all respect to the Chairman I 

Secretary as the case may be for final review witlhout further loss of time so as to complete final review 

before expiry of tenure of the cmployeel year. In case ef emplovees continued in service until further 

orders: Reports for every year should be submitted immed1ately after completion of the year of Report. 

Part D: Fipal review by the accepting authority(Clhairman/ Sccretary) 



PERFORMANCE APPRAISAL REPORT -FOR SUBORDINATE NON TEACHING STAFF 
Period of Report: 

1. Name of the Employee (t-g a) 
2. Date of Bìrth 

From 2021 to 2022 
(TEa) (vta) 

PART A: Personal Information ( To be filled in by the emplovec) 

3. Educational Qualification: 

4, Technica/ Professional Qualification: (aifas aAHIfAS TÉat) 

6. Date of Joining 

Sr.No 
(3r5 

5. Ofieiating Designation :cless 

Date: 
(rts) 

Isloali99o 

7. Nature of Duties Performed (aa srrei HHT TUq) 

Camoudes hosdse Maintenenoe 

Assigned Duties Duties Performed Any Additional Duties Performed 

Signaturc of E1ployce 

2 

:d Momhoy heruo. 



PART B: PERFORMANCE APPRAISAL (To be filled in by the Reporting Oficer/ Head of Department) 

Sr.No Item of Assessmcnt 
(3r)(IYT0 a) 

2 

3 

4 

7 

9 

10 

11 

Puncluality (uelrrur) General Intelligence 

Quality ofWork Performed! 
Accuracy 

a) Reliability (farertram) 
b)Dependability (Rrareréan) c) Honesty (arMfraqu ) Response to work/ 
Promptness 
Integrity and Character 

Relations with Colleagues and Co-operative 

Punishment/ Rewards if any 
during the year 

CONFIDENTIAL( T0yra) 

/fraret r) 

Leave without pay availed 
during the period of 
assessment 

Overall Assessment 
(Hdear TUIYA ) 
Recommendations if any 

|Nane (ra): Ny. Amgs. Qaike 
Date (frta): 1ss204 

Very Good 

Good 
( aich 

Yes (tu) 

Yes (tu)
Yes(tru) 
Yes(tru) 
Prompt 
(aRR 

Grade of Performance Assessmeot 

Good 
( uMTe) 

Good 

Very Good(A) 
(qu aTe /) 

Average 

Courteous 

No (mà) 
No(ui) 
No (TÊi) 

Takes own time 

Average 
(HART ) 

Below Average 

( TA.A TusHR ) 

Good (B) 
( rd 

Helpful 

No () 

Not Good 

Below Average 

No Comments (3PNq ÆH) 

No Comnents 

Average 

Unbiendly 

No Comments (sfur� TÆT) 
No Comments (3rfarq TÆTH) 

Slow 
(e ) 

No Comments 

Below Average 

/3) 

Signature of Reporling Officer/ HOD 
with Stamp 

(afrdea sfr-qrt / T Ture wt fre) 



PART C: REMARKS OF REVIEWING OFFICERI PRINCIPAL 

l. Length of Service under Rcviewing Oicer/ Principnl: Fronm 2021 to 2022 
(r) (rd) 

2. Do you agree with the infornation given by 
the Reporting OfficerHOD (If not; state 
specifically the remarks with which you do 
not agree with the reason): 

Date (rte) l|4 

a. Accepted : 
(«Ta) 

c. Any other remarks 
(3eR sftua) 

d. Final Gradation of the Employee 

TRUSTEE 

Yes 
(sta) 

PART-D 

FINAL REVIEW BY THE ACCEPTING AUTHORITY 

Very Good 
(q va) 

No 

A 

(me) 

b. Not Accepted: 
( a) 

Good 
(uiT) 

ifNo, Specify Grade 

Priacipal 

Avernge 
(rerta) 

Below 
Average 

CHAIRMAN / SECRETARY 


